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INTRODUCTION 
At ELAM, we believe in the power of diversity and advancing equality. We harness the different 
perspectives, experiences, and talents of our society in order to learn from each other and best serve 
our culturally rich and diverse communities 
This policy is in accordance with The Equality Act 2010, which replaced all previous legislation in relation 
to equal opportunities. In line with that legislation, it seeks to ensure that this Academy provides equal 
opportunity for all Trainees and adults, giving due regard to groups with ‘protected characteristics’, in 
terms of gender, race, disability, sexual orientation, religion/belief, age, gender reassignment, 
pregnancy/maternity and marriage/civil partnership, in accordance with the Act.  
 

1)  PRINCIPLES 

● We do not discriminate against anyone, be they staff, Trainee or parent, on the grounds of 
gender, race, disability, sexual orientation, religion/belief, age, attainment or background.  

● We promote the principle of fairness and justice for all through the education that we provide in 
our Academy.  

● We ensure that all Trainees have equal access to the full range of educational opportunities 
provided by the Academy. 

● We ensure that all recruitment, employment, promotion and training processes are fair to all, 
and provide opportunities for everyone. 

● We value each Trainee's worth, celebrating the individuality and cultural diversity of our 
Academy community, and showing respect for all minority groups. 

 

2)  RACIAL EQUALITY 

We do not tolerate any forms of racism or racist behaviour. Should a racist incident occur, we will deal 
with it in accordance with Academy procedures (see Code of Conduct) 
We endeavour to make our Academy and its environment welcoming to all minority groups. We 
promote an understanding of diverse cultures through the topics studied by the Trainees, Industry 
Partners, displays across the Academy. 
Our curriculum reflects the attitudes, values and respect that we have for minority ethnic groups. 
 

3)  DISABILITY NON-DISCRIMINATION 

Some Trainees in our Academy may have disabilities. We are committed to meeting the needs of these 
Trainees, as we are to meeting the needs of all within the Academy. All reasonable steps are taken to 
ensure that these Trainees are not disadvantaged compared with non-disabled Trainees.  
The Academy is committed to providing an environment that allows disabled Trainees and adults full 
access to the Academy premises and to all areas of learning.  



 

Teachers modify teaching and learning as appropriate for Trainees with disabilities. For example, they 
may give additional time to complete certain activities, ensure access, modify teaching materials, or 
offer alternative activities if Trainees are unable to manipulate tools or equipment. 
We do not tolerate any forms of discrimination against Trainees based on their disability. Should a 
incident occur, we will deal with it in accordance with Academy procedures (see Code of Conduct) 

 

4)  GENDER EQUALITY 

We take practical steps to ensure that we adhere to the terms of the Sex Discrimination Act 1975. Our 
organisational structure, discipline policy and curriculum are applied to all, regardless of gender.  Some 
key principles of the Academy to ensure gender equality are: 

● Grouping into sets of girls or boys only is discouraged, except where doing so provided 
equal access for all  

● We analyse our attainment by gender in order to ensure that we identify any issues of 
that nature, which need addressing.  

● When asking Trainees to carry out tasks or represent the Academy, boys and girls are 
used equally. All extra – curricular activities are open to both sexes. 

 

5)  FAITHS, LANGUAGES AND FAMILY BACKGROUND 

We have, represented in our Academy population different nationalities, faiths and family backgrounds 
and organisations. 

We have a Social, Moral, Spiritual and Cultural (SMSC) programme which ensures at ELAM we represent 
a broad and diverse range of faiths and beliefs. 

As with racial discrimination, there is a zero tolerance against discrimination of faith, language and 
family background and breach of this will be dealt with it in accordance with Academy procedures (see 
Code of Conduct) 
 
6)  BALANCE ACROSS ACADEMY 

ELAM is committed to ensuring balance on all partisan issues in particular those of political parties and 
faith groups. It will be the responsibility of the Leader for Progression and Inclusion to ensure that all 
staff, Academy Partners and visitors are made aware of this. The Leader for Progression and Inclusion 
will actively be tasked with ensuring all Trainees respect the fundamental values of British Democracy, 
the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and 
beliefs. This will be achieved by: 

● Termly Curriculum Audits 
● Design and Delivery of a SMSC and Personal Development Programme 
● Sign of all items to be publicly displayed on the Academy site 

 
 
7)  ROLE OF ACADEMY STAFF 



 

● Class teachers recognise the possibility of their own prejudices, but do their best to ensure 
that all Trainees are treated fairly and with respect. We do not knowingly discriminate 
against any child. 

● When selecting classroom material, teachers strive to provide resources which give 
positive images, and which challenge stereotypical images of minority groups, or of boys 
and girls. All staff ensure that the language they use does not reinforce stereotypes or 
prejudice. 

● We seek to implement this policy when designing schemes of work, both in our choice of 
topics to study, and in how we approach sensitive issues.  

● All our teachers and support staff challenge any incidents of prejudice or racism. We 
record any incidents in the Academy log book and draw them to the immediate attention 
of the Principle. 
 

8)  ROLE OF THE PRINCIPAL 

● ensure that the Academy's policy on Equal Opportunities is implemented effectively 
● ensure that all staff are aware of the Academy policy on Equal Opportunities, and that 

teachers apply these guidelines fairly in all situations; 
● ensure that all appointments panels give due regard to this policy, so that no one is 

discriminated against; 
● promote respect for other people in all aspects of Academy life; in Academy assemblies, 

for example, respect for other people is a regular theme, as it is also in displays around the 
Academy; 

● manage all incidents of unfair treatment, and any racist incidents, with due seriousness, 
and in line with this policy. 

 
9)  ROLE OF GOVERNORS 

In this policy statement, the governing body has set out its commitment to equal opportunities, and it 
will continue to do all it can to ensure that all members of the Academy community are treated both 
fairly and equally 
The governing body collects, analyses and evaluates a range of Academy data. We check that all 
Trainees are making the best possible progress and that no group of Trainees is underachieving. To do 
this we monitor: 

● admissions; 
● attainment; 
● exclusions; 
● rewards and sanctions; 
● parents' and Trainee questionnaires. 

 
The governing body seeks to ensure that people from the ‘protected groups’ as defined by The Equality 
Act 2010 (see section 1.2 above) are not discriminated against when applying for jobs at our Academy. 
The governors welcome all applications to join the Academy, whatever background or minority group a 
child may come from.  
The governors take all reasonable steps to ensure that the Academy environment properly 
accommodates people with disabilities.  
The governing body ensures that no child is discriminated against whilst in our Academy on account of 
their gender, religion or race. So, for example, all Trainees have access to the full range of the curriculum, 



 

and regulations regarding Academy uniform will be applied equally to boys and girls. If a child's religion 
has a bearing on Academy uniform, then the Academy will deal with each case sensitively, and with 
respect for the child's cultural traditions.  
 

10)  MONITOR AND EVALUATION 

It is the responsibility of our governing body to monitor the effectiveness of this policy. The governors 
will therefore: 

● monitor the progress of Trainees from minority groups, comparing it with the progress made 
by other Trainees in the Academy; 

● monitor the staff appointment process, so that no one applying for a post at this Academy is 
discriminated against; 

● require the Principal to report to governors annually on the effectiveness of this policy; 
● take into serious consideration any complaints from parents/carers, staff or Trainees 

regarding equal opportunity; 
● monitor the Academy's Behaviour Policy, and the numbers of exclusions, to make sure that 

Trainees from minority groups are not unfairly treated. 
 

 


